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ABSTRACT  
 
It is reported with pleasure that “Break The Bias” | Celebrating Women’s History Month, 
2022 was successfully accomplished on 30th March 2022.  
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Introduction 
 
Nepal-US Alumni Network (NUSAN) is a network of USG Exchange Alumni who are 
committed to bringing ideas, leadership, and innovation together to create a positive impact in 
society. Nepali citizens who took part in U.S. government-sponsored exchange programs and 
other US alumni based in Nepal are members of NUSAN. 

Break The Bias | Celebrating Women’s History Month 

It was a one-hour virtual program targeted to members of the U.S. alumni network, as well as 
aspiring youngsters for social change and representatives from relevant government and non-
governmental institutions and organizations working to achieve gender equality in today's 
contemporary societies.   
 
It was organized by NUSAN to celebrate Women’s History Month, 2022 in support of the U.S. 
Embassy in Nepal. The program was part of the annual thematic discussions. The event shared 
insights from successful women social entrepreneurs who have been taking a positive movement 
of gender equality practice in their respective workplaces. The discussion was more focused on 
activities and interventions that led to their daily lives and social practices to ensure Gender 
Equality today.  It also highlighted why it is necessary to break the gender bias for creating a 
mutual space and equal opportunity for both men and women, and the possible way forward 
towards achieving this change. At the same time; the experience from the expert brought out the 
gender issues and stereotypes which need immediate action today. 
 
Objectives of the Program 
 
The overall objective of this program was to empower and influence women for future policies 
and practices towards achieving a sustainable tomorrow for women. As result; it will also make 
the audience realize for equal future.   
 
 
 



                                                Break The Bias 
Celebrating Women’s History Month, 2022 

Program Agenda 

 

2:30 – 2:35 PM Participant login, Welcome and Opening Remarks  

Ms. Pravina Amatya, Vice-President, NUSAN 

 

2:35 – 2:45 PM Keynote Remarks 

Ms. Swarna Tamrakar, Executive Member, NUSAN 

 

2:45 – 3:15 PM Panel Discussion 

                                       

Ms. Prakriti Mainali 

Co-Founder of Shakti Milan Nepal 

                                       

Ms. Ram Kali Khadka 

Founder of Women’s Skill Development Organization 

                                    

Ms. Sara Tolliver 

Human Resource Officer, U.S. Embassy Nepal 

 

                                      Ms. Sunita Danuwar 

President of Sunita Foundation 

 

3:15 – 3:25 PM            Q & A Session 

3:25 – 3:30 PM           Vote of Thanks 

Ms. Ranju Magar, Project Associate, NUSAN 

 

 

Moderator:  Ms. Samyukta Rupakheti 

                                    Director of Techkey Technology 

 

 
Keynote Speaker Profile 

Ms. Swarna Tamrakar is a 2014 International Visitors 
Leadership Program alumna. She is involved with the Non-Ferrous 
Metal business for the last two decades. Continuing the family 
legacy as the fourth generation and one of the first women to be 
involved, she is also preserving and promoting the culture of using 
copper and brass utensils regularly. Previously, she has worked in 
UNDP (2007-2008) as a Verification Officer for the registration 
and verification of the Maoist cadres. She also has good experience 
working in a Radio station as a Radio voice in two reputed 
organizations in Nepal. She is the co-founder and creator of Dil 
Kumari Goods, a small initiative to preserve grandmother’s recipes 

and hacks for healthy skin, hair, and wellness. A constant contributor to the Op-Ed section in 
daily newspapers, she was a columnist for The Annapurna Express. 
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Panelist’s Profile 
 

Ms. Prakriti Mainali is a Professional Fellows Program 
alumna, 2018. She is a social entrepreneur and co-founder of 
Shakti Milan Nepal (SMN), which is a women empowerment 
and an upcycle–focused social enterprise. The team of women 
at SMN produces upcycled products from used rice sacks. She 
also serves as a founding board member of the Social 
Entrepreneurship Development Fund (SEDF) under the Social 
Welfare Council, the Government of Nepal. She is the recipient 
of Nepal’s National Youth Talent Award – 2020 on the 
Entrepreneurship category by the Government of Nepal. 
People, planet, and profit are the triple bottom line 
sustainability that all her ventures are complying with. She strongly believes ‘Nothing is more 
powerful than making people realize how powerful they are.’ 
 
 

Ms. Ramkali Khadka, originally from Humla, is a renowned 
handicraft entrepreneur. Currently, she leads the Women Skill 
Development Organization (WSDO) which is one of the biggest 
organizations in Pokhara for fair trade. She has 40 years of work 
experience in Handicraft organizations. She is a 2002 alumna of 
the International Visitors Leadership Program. WSDO has been 
able to provide various skillful training to more than 12,000 
women from different regions. Ms. Khadka has received 
numerous honors and awards, including the 5th Mohammed Islam 
Artisan Recognition Award-2009 from WFTO, “The Best Women 
Entrepreneur Award,” 2015, Mohammed Islam Design Awards, 

2017 “Fashion Accessory” from WFTO, Nepal, “CEO of the Year,” 2018 Award, “Women 
Empower Award,” 2021, Human Rights and Peace Society, Kaski, “Business Women Summit 
Camp Awards,” 2021 and many more. She also brings the experience of working as a women 
development worker in government service for a long duration. 
 
 
Ms. Sara Tolliver is a career member of the Foreign Service. 
As a Human Resources specialist, she works with both 
American and locally employed staff to ensure a productive 
work environment free from discrimination and harassment. 
Ms. Tolliver joined the Foreign Service in 2018. Kathmandu is 
her second posting. She was previously the Regional Human 
Resources Officer in Bangkok, Thailand. Prior to working with 
the Department of State, Ms. Tolliver worked as a Director of 
Human Resources for a series of health care facilities in the 
United States. Ms. Tolliver received her Bachelor’s degree from 
Roehampton University London and her Master’s degree from 
King’s College London. She originally hails from the US where she lived in multiple states 
including Michigan, Alaska, Arizona, North Carolina, Florida, Massachusetts, and Virginia. 
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Ms. Sunita Danuwar is a social activist. She is a human 
trafficking survivor who was trafficked to India at the age of 14. 
She was rescued in 1996. For the past 26 years, she has been 
fighting for the rights of trafficking survivors and has established 
her own organization on 2019 AD named Sunita Foundation. She 
pioneered the anti-human trafficking movement in Nepal and her 
life history and relentless services are the foundations to create 
the anti-trafficking legislations survivor friendly. She is listed in 
36th out of 50 great leaders of the world for her continuous 
activism in the anti-human trafficking campaign in 2019 AD. She 
is honored by several national and international awards which 

include C10 Award in 2014, Asia Human Rights and Democracy Award in 2015, World Women 
Leadership Achievement Award in 2015, and Trafficking in Person Hero 2018. She is a member 
of the first global survivor’s network. She is a role model and a source of inspiration to 
thousands of fellow women and girls in Nepal. 

 
 

Moderator Profile 
 

Ms. Samyukta Rupakheti started her entrepreneurial journey 

from in 2007 by establishing LEAD International Pvt. Ltd where she 

is currently on the Board. During her tenure, she worked with many 

development agencies, embassies, and private enterprises in 

developing the systems and processes that trigger the growth of the 

institution. She also runs Emazing Pvt. Ltd, which is a technology-

centric event management company, and has been responsible to 

look at the overall management of the company. She is with Biruwa 

Advisors as a Consultant. Ms. Rupakheti has recently launched a 

tech company - Techkey Technologies which works in many 

technical products including 3D printing. She is the International Visitor Leadership Program 

alumna, 2013 & 2018. 

 
Synopsis 
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March month is celebrated as Women’s History Month. It is also marked as a call to action for 
accelerating women’s equality. Therefore; to celebrate Women’s achievement and their 
contribution toward equity and equality the program was organized.  
 
It was accomplished on 30th March 2022 with active support from U.S. Embassy in Nepal. The 
program was facilitated virtually and was live-streamed from the NUSAN Facebook page. 34 
participants actively attended the event and made the session lively and informative.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
At the very first; The Program was officially led by Ms. Ranju Magar (Project Associate of NUSAN) 
by welcoming all the participants at sharp 2:30 Pm. Further Mr. Pravina Amatya (Vice President 
of NUSAN) gave short opening remarks and invited the Keynote Speaker of the Program Ms. 
Swarna Tamrakar. (Executive Member of NUSAN).  
 
Ms. Swarna highlighted the contribution 
and great success stories of women which 
inspires millions of people every day. 
After Nepal became a Federal Democratic 
Republic country; although the policy has 
might not reach a final conclusion, she 
claims it has opened the door for 
discussion and is regularly addressed in 
the parliamentary chamber. Though it is 
still in its early stages, it has offered hope 
to many women. She express; though we 
celebrate Women's Day on the 8th of 
March every year, and Women's History 
Month is celebrated throughout the 
month of March, we must take the essence of the movement throughout the year and fight to make 
an equal safe space not only for us but for the future generations to come.  
 
After Keynote; the Moderator of the event Ms. Samyukta Rupakheti briefly introduced the 
panelists and continued the interesting segment of the event i.e panel discussion.  
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Moderator: How did you break the bias? 

Prakriti Mainali: Breaking the bias is not 

just the bias between genders i.e. Male or 

Female. Our voice should be equal to men and 

we are not less than men. I believe we need to 

understand it from a very intersectional 

perspective. The women’s issues and 

movement not just talk about the rights of the 

women but also it carries the vibration of 

these minorities, religions or nationalities and 

so many others. This topic itself is vast and 

this year we are celebrating the theme 

“Breaking The Bias” it is such a phenomenon. 

At the same time, what I understand is we have to continue to fight for our rights. There is only 

two way to break the bias; that is a radical approach and another is to provide awareness to 

women. I as a woman I enjoy every right of being a woman.  

Moderator: You've been empowering women for the past 40 years, and what is the 

one thing you've carried along from that time? And how are you breaking the bias? 

Ram Kali Khadka: To remark, there 

is a significant difference between what 

we did in the past and what people are 

doing now to empower women. I am 

currently 67 years old. When I first 

started, the women were not used to 

come openly. They used to refuse 

"Praud Shikshya" when we first started 

it, and some still needed permission 

from their homes to learn. At the time, 

it was quite difficult and they didn’t 

even know how to write their own 

name. 

I still believe we need to make progress in the area of women’s empowerment. In past; we tried 

different methodologies to teach a skill to women. Women’s empowerment is related to economic 

empowerment. If we get equal opportunity and support from the government; there are no such 

things that women can’t do or achieve. 

Moderator: How did you break the bias about reintegrating the trafficked women 

into society? 

Sunita Danuwar: The reason why I am working in this sector is that I myself is a traffick 

survivor. In 1996 I got rescued with along 500 women among them more than 200 were 

Nepalese. To connect about Bias; during that time Nepalese government asked us for proof of 

being Nepalese and they had a misconception that we carried HIV and might affect others after 

entering Nepal. So there was the government's bias in refusing to transport us to Nepal. 
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At that time; there was bias in every area 
like hospitals, the media (who 
misrepresented us) community. 
Everywhere we used to go, there was 
bias. So, now we rescue the trafficked 
women and bring them back to Nepal 
without any bias. We have been 
continually working and providing 
awareness. If we can economically 
empower women then that definitely 
empowers women. From my working 
experience; this is a critical issue that we 
must address to eliminate bias. 

Moderator: What are some actions that can be taken by employers to create a less 
biased environment? 

Sara Tolliver: The first thing I would 
suggest is that we must look into the 
recruitment procedure. The amount of fair 
and equitable applications must match the 
organization's requirements, with equal 
involvement from men and women of both 
genders. We need to make a conscious effort 
to vary our roles, whether it’s event 
planning, food management, or secretarial 
work. Do not constantly assign tasks to 
female employees that involve traditional 
features of feminine restoration. 

Also, ask female employees what the point of contention are; do they feel comfortable in the 
workplace to speak about the issues that they may have come across whether it’s harassment or 
discrimination. It is often difficult depending upon the culture of the organization or workplace. 
So, As a result, I would suggest making it anonymous to get a true response. So, those are the 3 
keys that I would recommend as action items to break the bias in an employment environment.  

Moderator: Will the fashion of rubber stamp (Women Representation) help to 
break the bias? What can we do to create a more welcoming environment for 
women’s representation? 

Ram Kali Khadka: The government appears to be following the same rubber-stamping 
method by displaying women's representation. But in the village area, we can see the change in 
the environment by involving the capable women’s participation which is very good.  

To take an example; we have been involving capable women in Aama Samuha who can lead the 
group actively and have good leadership qualities.  

Moderator: What are your take on women’s empowerment in a real sense or rather 
just fulfilling the quota? 

Prakriti Mainali: I believe it has a positive aspect as well because of that women are getting 
opportunities and have set an example to showcase the future generation. I can see the female 
becoming the CEO of the bank, also female as president. There are so many capable women who 



                                                Break The Bias 
Celebrating Women’s History Month, 2022 

are continuously contributing to society.  So, we are not just rubber stamps but we have proved 
it. 

Sunita Danuwar: There is, in fact, a rubber stamp. I observe women who have reached certain 
positions in the municipality but do not have the authority to do so. As a result, there is bias. As 
a woman, I see that we still have a long way and fight for our rights and equality. 

Moderator: In the organizational perspective; What is your take on women’s 
representation? 

Sara Tolliver: I believe there is no one way. We have to analyze the environment of one 
another’s organization. The particular thing might work in one place but not in another 
workplace. The first kind is analyzing where we are; so if we work in a place where there is a 
quota system and we have to have women in a certain position. So, what can be done to ensure 
that women is getting the opportunity to use that position to the fullest.  

Maybe the quota is the first step and needs to focus on education for the upcoming female leaders 
or create connections with universities. With that, we can encourage young girls and females to 
pursue their education as there are a lot of opportunities for them. It’s going to take a long time 
to address this kind of institutional problem that is happening. To keep out we need to 
consistently try ways to find and improve; also to move with the time.                 

 

 

 

 

 

 

 

 

With this; Ms. Samyukta summarized the discussion and followed with a vote of thanks by Ms. 

Ranju Magar (Project Associate, NUSAN). 

 

 

 

 
 

 

 

 

 


